Morris Education Trust
Network Manager
Hours: 37 Hours per week – 52 weeks
Required as soon as possible
Salary Scale SO1 Point 23 – 25 (currently £26,999 - £28,785 FTE pa)
The Morris Education Trust is based out of Impington Village College but serves a growing
number of Academies, currently at Impington Village College and Witchford Village College.
The Network Manager will assist the Trust with support and maintenance of IT systems
across the Trust. This is a varied and challenging role that would suit someone who is not
only passionate about IT in education but is a great communicator, has a proactive attitude
and loves solving problems.
The Trust has extensive ICT systems across its academies and their usage extends to over
1000 workstations made up of a combination of Windows/mac workstations and laptops. The
role is to ensure the streamlined operation of the Trust’s strategy in alignment with the
academies’ objectives.
As well as the ongoing maintenance and management of the current ICT systems, the
Network Manager will work closely with the ICT strategy lead to identify, recommend,
develop and implement technology solutions for all aspects of the academies ICT
development.
We are looking for an experienced candidate who:
1. Will respond to, diagnose and resolve ICT incidents in order to maintain service
levels for all users.
2. Has genuine enthusiasm for using ICT to enhance student learning and will support
developments within teaching and learning.
3. Has a relevant degree or industry experience together with a working knowledge of a
variety of technologies, for example, Microsoft operating systems including desktop
and server, Active Directory, DHCP/DNS, LANs, virtualisation, VOIP, e-security,
WSUS, WDS, IIS, MOODLE, SIMS.Net

Closing date: 11am 14th September 2020
To apply for this role, please visit the MET website for further details and an application form.
Completed application forms should be returned to Rachel Speake at rspeake@tmet.org.uk

Our Trust is committed to equal opportunities, to safeguarding and the promotion of the welfare of
children and young people. All staff are expected to share this commitment and we ensure all our
recruitment and selection processes share this commitment. This position is subject to satisfactory
references and enhanced DBS checks.

